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State of Rhode Island Vbdfijdagi

and Providence Plantations

Department of Health
Health Professions Regulation

vs. . ..
JACLYN SMITH NA28260

CONSENT ORDER

Pursuant to Section 23-17.9-8 of the General Laws of the

f

State of Rhode Island, 1987, as amended, and the Rules and

Regulations promulgated thereunder, the Rhodé'Island

Department of Health (hereinafter "Department"), after review

and consultation with the Advisory Board for Nursing

Assistants, has investigated a complaint charging Jaclyn Smith

NA, with a viqlation of Chapter 23-17.9-8 of the General Laws.
After conéideration by the Board, the following constitutesg -

the Findings of fact with respect to the professional performance

of the Respondent :

1. Respondent is g Nursing Assistant licensed to practice in
the State of Rhode Islénd.

2. That at all pertinent times, Respondent was employed by
Westefn Medical Services at Oakland Grove Nursing Home,
Woonsocket, Rhode Island.”

3. That on or about'll/22/2001,'she abused a resident of
Oakland Grove Nursing Home in that she did roughly
transfer a resident from her wheelchair to her bed,
roughly undress her ‘and cause a bruise to the shoulder of
the resident.

4. That the conduct described in paragraph three (3) herein




constitutes  unprofessional conduct  as  that term is
defined Lol Section 23—17‘9~8 and Lhe Rules and

Regulations promulgated thereunder.

The parties agree as follows:

- Responden:,  ig a Nursing Assistant and able to conduct
business under- and by virtue of rhe laws of the Srate of
Rhode 151 an. Respondent 's n@ilingvgddress 15 69 Dean
Avarusy, Homond RI 02917.

- Responden admits o the jurisdiction of the Department

and hereby agrees to remain under the jurisdiction of the

Department .

- Respondent has read this Consent oOrder and  understands

that it is a proposal of the Department and is subject to

the final approval by the Department. This Consent Order

and the contents thereof are not binding on Respondent

until final approval by the Department .

- Respondent hereby acknowledges and waives:

a) The right to appear personally or by counsel or both
before the Department ; |

b) The right to produce witnesses and evidence in her
behalf at a hearing;

c) The right to Cross-examine witnesses;

d) The right to have subpoenas issued by the Depaftment;

e) The right to further procedural Steps except those
specifically contained herein;

£) Any ang al1 rights of appeél of this Consent Order;

g) Any objection to the fact that this Consent Order




)

will be presented to the Department for consideration
and review;

h) Any objection to the fact that it will bpe necessary
fo; the Department to become acquainted With all
evidence pertaining to this ‘matter in ordér to
adequately feview this Consent Order;

1) Any objection to the fact~that potential bias against

the Respondent ay occur as a result of Chie

presentation of thig Consent Order to the Department .

this proceeding once it isg accepted by both parties.
Respondent 'g licenée shall reflect the status "Active
Probatiop".

Acceptance by the Respondent and approval by the Department
of this Consent Order does not copstitute an admission of

the factg contained herein.

Respondent will be subject to a one(l) vyear period of

probation commencing upon the date the Consent Order is

signed by both parties.

That the probationary period will be in effect upon

licensed health caré facility, under direct Supervision, and
will abate for any period when the nursing assistant is_dot
employed as a nursing assistant.

Respondent will notify the Department.of Healﬁh of any lapse
in employment and the probationrwill be éxténded until one

(1) year of employment as a nursing assistant is completed.
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|




6.

Respondent will document six (6) hours of remedial Eraining,
A4S part of the fequired twelve 12) hours/year of lnservice,
in the areas of residentg: rights, basic nursing care and
ethical responsibilircieg of nursing  assistants. This

.ilnservice Wil D documented ang reported to the Department

of Health by a Supervising Registered Nursa and will be

accompanied by a Pavrformance evaluation. The performance
evaluation Ffrom 2ach haalrh facility employer must recommend

continued employment andg Satisfactory performance.

action.

Signed thig QSKQS day of . QOOZ‘

‘Jaclyn Smith NA

‘Approved on this % [ H day of Eﬁgg( M7 2002

~.

Nikki Deary, Chief, Health Professio’ﬁs
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